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Nurses have various ethical problems in the field of clinical practice due to changes in the medical environ-
ment and nurses' roles. In this regard, nurses are experiencing ethical conflict and stress in the roles of patient
advocates and in various dilemma situations. It has been reported that the more nurses experience the more
ethical conflicts, the lower the job satisfaction, the exhaustion increases, the higher the turnover intention, and
also the quality of care provided to patients. Therefore, it emphasizes the necessity of ethical education to help
clinical nurses to be able to effectively solve the ethical conflict problem as a professional nurse, advocate of
the subject, and to provide ethical nursing through proper ethical decision - making in the nursing field.
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