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In this study, attitudes towards whistle-blowing and whistle-blowers among Chinese salaried
workers were examined. The results confirmed 8 aspects in attitude towards whistle-blowing, 3
aspects in attitude to whistle-blowers, and 6 kinds of reasons for whistle-blowing. About 27% of
the total respondents showed that they would like to blow the whistle if they know about organiza-
tional misconducts, but only about 13% said they will actually do that. These results suggest that
political, social, and cultural factors may influence people's thinking and behavior tendency about
whistle-blowing.



